Drug-Free Schools and Communities Act Disclosure Statement

In compliance with the Drug-Free Schools and Communities Act (DFSCA) and the Drug-Free
Workplace Act, Surry Community College is committed to maintaining a safe, healthy, and
productive educational and work environment free from the unlawful use, possession,
manufacture, distribution, or dispensing of alcohol and controlled substances.

Standards of Conduct

Surry Community College maintains a zero-tolerance policy regarding the unlawful possession,
use, manufacture, distribution, dispensation, or sale of alcohol and controlled substances on
College-owned or controlled property, during College-sponsored activities, or while conducting
College business.

Students, employees, and visitors are prohibited from reporting to class, work, or any College-
sponsored activity while under the influence of alcohol, illegal drugs, or the improper use of
prescription medications that may impair judgment, performance, or safety.

Any violation of this policy may result in disciplinary action up to and including expulsion,
termination of employment, removal from College property, and referral to law enforcement
authorities for criminal prosecution.

Surry Community College is committed to providing a safe, healthy, and drug-free learning and
working environment for all members of the College community.

Health Risks

The use of illicit drugs and the abuse of alcohol can have serious health consequences, including
but not limited to:

e Impaired judgment and coordination

o Increased risk of accidents and injuries

o Physical dependence and addiction

o Damage to the brain, liver, heart, and other organs

e Mental health disorders, including anxiety, depression, and psychosis
e Academic and work performance problems

o Death from overdose or alcohol poisoning

Counseling, Treatment, and Rehabilitation Programs



Students and employees who seek assistance for alcohol or drug-related problems are
encouraged to utilize available counseling, treatment, and rehabilitation resources. Information
regarding local counseling services, treatment facilities, employee assistance programs, and
community support organizations is available through the appropriate College offices.

Disciplinary Sanctions

Students and employees who violate College policies regarding alcohol and controlled
substances are subject to disciplinary action, up to and including suspension, expulsion,
termination of employment, referral for prosecution, and/or required participation in an approved
counseling or rehabilitation program.

Annual Notification

This disclosure statement is distributed annually to all students and employees as required by the
Drug-Free Schools and Communities Act. The College conducts a biennial review of its alcohol
and other drug prevention program to determine its effectiveness and ensure consistent
enforcement of disciplinary sanctions.

Questions regarding this disclosure statement or related College policies should be directed to
the appropriate College administrator.



